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0 NYS PUBLIC EMPLOYMENT RELATIONS BOARD 
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ARTICLE I 
RECOGNITION 
A. The Board hereby recognizes the Association as the exclusive negotiating representative for 
all terms and conditions of employment of certified teaching personnel and all professional 
personnel, excluding s,upervisory personnel of the District, for the purpose of negotiations 
under Article 14 of the Civil Service Law of the State of New York, as amended. 
B. Areas for Discussion and Agreement: All terms and conditions of employment shall be 
subject to negotiation, recognizing however, that the Board must operate in accordance with 
all statutory provisions ofthe State, and such other rules and regulations as are promulgated 
by the Commissioner of Education and that the Board cannot reduce, negotiate or delegate 
its legal responsibilities. . 
C. Definitions: 
1. The "Board", as used in this Agreement, shall mean the Board of Education of the 
Beaver River Central School District, at Beaver Falls. 
2. "Teacher", as used in this Agreement, shall mean any member ofthe bargaining unit. 
3. The "~ssociation", as used in this Agreement, shall mean the Beaver River Central 
School Teachers' Association. 
4. The "District", as used in this Agreement, shall mean the Beaver River Central 
School District. 
D. Payroll Deductions: 
The Board agrees to provide deductions of Association dues according to the following 
procedures. 
1. The bargaining unit member shall indicate hisher desire for payroll deductions on an 
authorization form provided by the Association. Such authorization will remain in full 
force and effect until voluntarily withdrawn in writing by the unit members or until the 
employment relationship with the District ends. 
2. The Association Treasurer shall inform the District Business Manager as to people 
desiring deductions and the amount to be deducted on or before October 15 of each 
year. 
3. Deductions ofthe total amount authorized by a particular individual shall be made in 
fifteen equal installments from the fifteen consecutive payrolls commencing with the 
first pay period in November. 
4. The monies deducted shall be promptly transmitted to the Association each month. 
5.  With the final payment, the Association shall receive a list of individuals for whom 
deductions were made and the amount deducted. 
ARTICLE 11 
NEGOTIATION OF SUCCESSOR AGREEMENT 
The parties agree to enter into negotiations over a successor agreement at the written request of 
either party. Such notice shall be given no later than the month ofJanuary of the school year in which 
this Agreement expires. 
ARTICLE 111 
GRIEVANCE PROCEDURE 
The followjng procedure shall be followed for the processing and determination ofthe grievances as 
hereinafter defined. 
A. Definitions: 
I .  A "Grievance" shall mean a complaint by one ormore members ofthe unit that there 
has been a violation, misinterpretation, or inequitable application of any of the 
provisions of this contract. 
2. "Supervisor" shall mean any department chairman, principal, immediate supervisor, 
or other administrative or supervisory officer responsible for the area in which an 
alleged grievance arises, except for the Chief Executive Officer. 
3. The Chief Executive Officer is the Superintendent of the District. 
4. "Grievant" shall mean any member or members of the negotiating unit filing a 
grievance. 
5 .  "Party in interest" shall mean the grievance committee of the Association and any 
party named in the grievance procedure. 
6. "Grievance Committee" is the committee created and constituted by the 
Association to represent the Association in respect to the grievance procedure. 
-e B. Procedure: 
A11 grievances shall be in writing and shall include the name and position of the 
Grievant, events or conditions constituting the grievances, identification of the 
contract provisions involved, identity of the parties and a general statement of the 
nature of the grievance and the redress sought. 
I fa  grievanceaffects a group of members of the unit and appears associated with a 
system-wide poky,  it may be submitted by the Grievance Committee directly at 
Stage 2. 
A11 steps of the grievance procedure shall be conducted outside of school hours. 
TO: facilitate settlement of differences, the Board and the Association agree to make 
available any and all material and relevant documents concerning the grievance. 
I ,  
All grievances shall be processed through the grievance proceduresprescribed by this 
Article. 
Grievant shall first process their gievances through these procedures before pursuing 
any other rights or remedies available to them. 
C. Time Limits: 
1. No grievance will be entertained and will be deemed barred unless presented in 
writing within ten school days or fourteen calendar days, whichever first occurs, after 
the Grievant knew, or should have known, of the act or condition on which the 
grievance is based. 
D. Stages: 
1. Stage One: SUPERVISOR 
The Grievant will discuss the matter with the Supervisor with the objective of 
resolving the matter informally. If a grievance is not resolved informally, it shall be 
reduced to writing by the grievant and presented to the Supervisor. The Supervisor 
shall then render a decision, in writing, and present it to the Grievant and the 
Association within five school days after receipt of the grievance. 
lfthe Supervisor is absent or unavailable, the written grievance shall be presented at 
the Office of the Chief Executive Officer within the required time period. 
2. Stage Two: CHIEF EXECUTIVE OFFICER 
If the aggrieved party is not satisfied with the written decision at the conclusion of 
Stage One, he shall within five days, present it to the Association Grievance 
Committee for consideration. If the Grievance Committee determines that the 
aggrieved party has a meritorious grievance, then it will file a written appeal of the 
Stage One decision with the ChiefExecutive Officer within seven calendar days of the e 
time the aggieved party received the decision. 
Within three school days after receipt of the appeal, the Chief Executive Officer, or 
his duly appointed representative, shall hold a hearing with the aggrieved party and 
the Grievance Committee. The Chief Executive Officer shall render a decision in 
writing to the aggrieved party within five school days after the hearing. 
3. Stage Three: B O M B  OF EDUCATION 
If the aggrieved party is not satisfied with the decision at Stage Two, the Grievance 
Committee will file an appeal with theBoard ofEducation within ten days prior to the 
next regular meeting of the Board, at which meeting a hearing shall be held 
concerning the grievance, unless in the judgement of the Board, a special Board 
meeting is held for that purpose. Within ten school days a k r  the hearing, the Board 
shall render in writing a decision on the grievance and deliver the same to the 
aggrieved party and the Grievance Committee. 
4. Stage Four: ARBITRATION 
If the above procedures fail to produce a solution to the problem acceptable to the 
Grievance Committee, and if it is deemed that it is in the best interest of the school 
e 
system, the matter may be submitted to arbitration. The Grievance Committee shall 
within fifteen school days after the delivery of the written appeal at Stage Three file 
with the Board a written request for arbitration. Within ten days after such request, 
the Board and the Association shall agree upon a mutually acceptable arbitrator 
I .  
competent in the field of grievance. 
The Selected arbitrator, agreeing to serve, shall promptly hear the matter and render 
his decision as soon as possible after the close of the last of the necessary hearings. 
That arbitrator's decision shall be in writing and shall set forth findings of fact, 
reasoning, and conclusions on the issue. 
The decision of the arbitrator shall be final and binding on all interested parties and 
the aggrieved party, provided that the arbitrator shall limit his decisions strictly to the 
application and interpretation of the provisions of this agreement and he shall be 
without power or authority to make any decision contrary to, or inconsistent with or 
modifying or varying in any way, the terms of this agreement or of applicable law or 
rules or regulations having the force and effect of law or limiting or interfering in any 
way with the powers, duties, and responsibilities of the Board under its by-laws, 
applicable law, and rules and regulations having the force and enect of law. 
The costs for the services of the arbitrator, including any travel or per diem expenses, 
and the cost of the hearing room, if any, shall be borne equally by the Board and the 
Association. Any other expenses incurred shall be paid by the party incurring the 
same. 
ARTICLE IV 
, . 
SALARY 
A. In no case shall newly hired teachers be placed on step and column of the salary 
schedule above a position which is warranted by prior experience, academic 
preparation andlor military service credit. Military service credit shall be limited to 
a maximum of five (5) years. 
B. Full time Beaver River tea,chers who work more than ten (I 0) months in a direct and 
formal extension oftheir primary subject area work assignment shall be compensated 
at the following rates: 
I. I /I 0th of the annual salary for each full additional month of employment; 
2. 1/200tb of the annual salary rate for per diem assignments, or portions of a month. 
C. Upon completion of a Master's Degree, the annual salary shall be increased by $500. This 
amount will be prorated if earned during the school year. No teacher shall be paid for more 
than one Master's Degree. Official transcripts are required before an increase will be 
approved. 
Teachers shall receive credit for each one hour of graduate work at the rate of $45.00 per ' 
hour. This amount shall be prorated if earned during the school year. Teachers must submit 
official transcripts of completed course work by July 1 5, October 15, or February 15 for such 
credit to be posted on the next regular pay date afier these dates. Commencing with the 
1998-99 school year, the Superintendent must approve all graduate coursework beyond 30 
hours or a Masters prior to the teacher taking the courses to receive compensation. 
Compensation will be paid upon submission of a transcript that a course has been completed 
and a B or higber grade achieved. 
E. Commencing July I,  1994, the District will pay members ofthis bargaining unit 22 paychecks 
during the school year in equal amounts. The first paycheck will be paid at the end ofthe first 
week of school. 
F. Commencing July I ,  2000, the District members of this bargaining unit will be paid $1 8.00 
per hour for attending those BOCES' workshops scheduled throughout the months of June, 
July, and August. Teachers must submit a conference request form to their building 
administrator for approval. 
G. Commencing July 1,2000, the District members of this bargaining unit will be paid $1 5.00 
per hour for summer c u ~ c u l u m  project writing throughout the months of June, July, and 
August. Teachers must submit an application to the summer cumculum review committee 
a 
for approval. 
H. Salary Scales for 2003-2004,2004-2005,2005-20.06 are attached hereto as Appendix C. 
I ARTICLE V 
FRINGE BENEFITS 
A. Health Insurance: 
1. Ninety percent (90%) of the premium for individual coverage. 
2. Eighty percent (80%) ofthe premium for coverage of the teachers' family plan. . 
3. During the life of this contract, benefits for future retirees shall be no less than those 
enjoyed by current retirees. 
4. As a result of the withdrawal by the Beaver River Teachers' Association of the 
improper practice charge, U- 18401, and the grievance of 1996 relating to healthcare, 
the Beaver River Central School District agrees that in the event that the healthcare 
plan provides any additional monies andfor benefits that the District will follow the 
recommendation of the Board of Trustees and make members of the Beaver River 
Teachers' Association whole. 
5. Should the Board decide to change carriers and/or health insurance plans duringthe 
term of this agreement, the Association shall be represented on the study group and 
the new policy shall be presented to the Association for its recommendations thirty 
(30) days prior to the Board's intent to change policies. 
6 .  Any new health insurance plan shall provide benefits equal to or better than those 
provided b the previous carrier in consideration of the total plan andlor the majority 
of the staf? 
B. Dental Insurance: 
The Board will ay 50% of the individual remium and 50% of the unit members family Ian 
premium for a 1 ental insurance plan whic 1 shall be equal to or better than the Blue S h ~ e  !' d of 
Central New York Plan as follows: Schedule A. for Basic, Supplemental Basic, Periodontics, 
Prosthetics, and College Students to age 25. 
C. Sick Leave Bank: 
1. The Board ofEducation and the Beaver River Teachers' Association agree that a Sick 
Leave Bank (hereinafter known as the Bank), would provide a significant measure of 
financial protection for employees. The sole purpose of the Bank is to provide 
additional sick leave to members who have exhausted their own sick leave and who 
require additional days for a prolonged illness or disability. 
The Bank shall be governed by a Board of Trustees (hereinafter known as the 
Trustees), composed of two members appointed by the Board of Education, two 
members appomted by the Beaver River Teachers' Association, and a member 
mutually agreed upon by the other Trustees. The BRTA and the "Board" reserve the 
right to change their representatives at any time. 
The Trustees shall act on all Bank requests within five school days and notify the 
applicant immediately of their decision. . 
A decision wiil be binding when four of the Trustees are in agreement. 
' I  
Records relating to the re uest for Bank days will be confidential and will be the 
exclusive property ofthe ? rustees. 
Following the initial membership period, to be determined by the Trustees, employees 
may make application each subsequent September prior to the end of the second pay 
eriod. Ap lications shall be made on the appro riate form available from the P 
starting employment. 
e gusiness 0 fice or Trustees. New teachers shall ma e application within 30 days of 
At the initiation of the Bank, current employees desiring to join the Bank will pay ah 
initiation fee of two days each. Effective in the school year 1978-79 and thereafter, 
to maintain membership, a member must donate the number of days determined by the 
Trustees (this donation is not to exceed two days per member). 
During the course ofthe year, if the Bank falls below fifty days, the membership must 
donate an additional number of days determined by the Trustees (this number is not 
to exceed two days per member for each donation period). 
Any member of the Bank who has exhausted hisher sick leave prior to additional 
donation periods will not be dropped from the bank because of the inability to 
contribute days. 
Members will continue from year to year without the necessity of filing a new 
application each year. 
Members wishing to withdraw from the Bank should notify the Trustees in writing 
prior to the end of the second pay period in September. 
Only members of the Sick Leave Bank are eligible to receive days from the Bank. 
After the initial year, the Trustees will publish the official list of the individuals in the 
sick leave bank by October 15, of each year. The Superintendent, the Business 
Office, and each member will receive a copy of the list. 
Membership in the Bank shall be open to employees in the instructional unit. Use of 
Bank days shall be governed by the following rules: 
a. Members who withdraw fiom the Bank will not be eli ible to withdraw (their) a days donated to the bank. Days donated are non-re ndable. 
b. A member is not eligible for Bank days prior to the exhaustion of ersonal 
sick leave. When it becomes apparent that a member's illness will ex ! aust the 
personal sick leave available, application can be made for Bank days. A 
doctor's statement must accompany the application. 
c. After a member has exhausted hisher personal sick leave, a waiting period of 
five . . working days must occur before drawing days from the Bank. This 
~ s : ? : z g  pericd shzll cnly zpply cnce during the zczdernic year. 
d. The member making application for use of the bank days shall submit such 
information as the Trustees shall request. The member will meet witb the 
Trustees, if necessary, to determine whetber such a lication will be 
approved. The decision of the Trustees will be rendere BP in writing, a copy 
sent to the member and a copy ut in the member's bank file. The Business P Office will receive witten noti ]cation ofthe number of days to be allowed for 
an individual. If the member does not use the total number of days allowed, 
the excess will be returned to the Bank. 
e. The jrustees8may require a second medical opinion by a doctor designated 
and paid'for by the Board of Education. 
f. Any member making a false statement(s) in an application for Bank days or 
in any proof or statement in connection therewith, or who shall attempt to 
deceive the Trustees, shall be guilty of fraud, punishable by immediate 
suspension from the sick leave bank for a period of time to be determined by 
the Trustees. Any members who are guilty of fraud are not eligible to 
withdraw days donated to the Bank. 
g. Applicatiom must be filed within two weeks following the exhaustion of a 
erson's sick leave. If members are incapable of filing for benefits in their 
Eehalf, another person may apply for them. 
h. The Bank shall not be available for use in cases of family illness. 
I. Sick leave payments will terminate with the last pay period ofthe school year. 
15. These Rules and Regulations governing the Bank may 
recommendations ofthe Trustees and concurrence ofthe Board 
Beaver River Teachers' Association. 
The District will expand the premium-only 125 flexible benefit plan not later than July 1, 
1998. This plan will include premiums, unreimbursed Medical Expenses, andchildcare. The 
maximum allowed per indiv~dual employee will be $3,000 and for anemployee with a family 
of one or more dependents, $5,000, or not to exceed the maximum allowed by the Internal , 
Revenue Service. 
E. Direct Deposit Payroll 
Beginning July 1, 1994, the District will commence a direct deposit payroll plan with local 
banks. 
ARTICLE VI 
LEAVES OF ABSENCE 
A. Unpaid Leaves: 
1. Unpaid leaves of absence may be granted for up to one year to encompass maternity, 
child care, education, military, extended illness, etc. 
2. The recipient of unpaid leave of absence earns no substantive benefits accorded 
working unit members, (ie., district payment of health and dental insurance 
premiums, accrual of seniority, use or accumulation of  sick leave or  personal leave 
days). 
a. Unit members on unpaid leave may continue to participate in all group health 
insurance programs by payment to the district of 100% of the premiums 
during the period of leave, subject to the camer's approval. 
3. Seniority and sick leave time earned prior to the commencement of unpaid leaves shall 
not be diminished by such leave. For the purpose of this provision, a unit member 
who has worked more than 90 classroom days in any school year during which the 
leave begins shall be credited with one fill year of teaching so far as step placement 
in the district is c~ncerned. 
4. A11 requests for unpaid leave are to be submitted to the Superintendent. Requests 
shall state the reason for the request, commencement date and the termination date. 
a. The commencement and termination date of unpaid leave requests shall fall 
at the start or end of a markin period unless there is a mutual agreement 
between the unit member and t e Superintendent for an alternate, mutually 
acceptable date. 
i
5 .  The Board of Edu,cation has the right to approve or reject requests for unpaid leave. 
B. Paid Leaves: 
I .  Sick Leave: Twelve days per year shall be credited at the start of the school year, 
with days accumulated to 180 days. For any absence of more than five (5) successive 
school days to be charged to sick leave, a doctor's statement may be required upon 
the teacher's return, stating the nature of the illness. 
a. Up to six (6) of the above twelve days may be used for reasons of "remedial 
treatment" or "sickness in the family". 
2. Personal Leave: Three (3) personal business days may be used for business that 
cannot be conducted other than during the school day. 
a. No reason for absence other than the identification "personal business" shall 
be required provided that the unit member notifies the Superintendent, in 
writing, at least forty-eight (48) hours in advance. 
b. In the case of emergency, the forty-eight hour requirement may be waived and 
the person using the day may be requ~red to show that advance notice was not 
possible. 
c. Days shall not be taken within three(3) days prior to or after a scheduled 
vacation or holiday, if such use would extend the vacation or holiday period. 
d. Personal business leave days ma be used immediately prior to or after a 
scheduled vacation or holidays ?' or such reasons as: attendance in court, 
funeral outside the family, family weddings, graduation, impassable roads, 
accidents, taking or piclung-up a child at college. 
e. Unused personal business days shall accumulate in the following school year 
as sick days. 
3. Leaves covered under B, 1 and 2 of this ARTICLE shall be prorated for newly hired 
part-time employees hired after June 30,1984. No unit member currently employed 
and then reduced shall be effected by this article change. Leaves shall be prorated 
according to the type ofprorated schedule worked by the teacher. The President shall 
be notified in writing of the specifics of all prorated schedules. 
4. Bereavement Leave: Up to five (5) days per occurrence will be granted to unit 
members for bereavement in the event ofa death in the immediate fam~ly. These days 
will not be deducted from sick or personal leave. 
a. "Immediate Family" is defined as spouse, child, mother, father, grandparents, 
sister, brother, niece, nephew, grandchild, aunt, uncle by blood, mamiage, or 
legal adoption. 
5 .  In the event of an extreme emergency (terminal illness of a parent, parent-in-law, 
brother, sister, or child), the Superintendent may at hisher discretion grant the use of 
accumulated ersonal sick leave to unit members after all other appropriate leaves 
have been ex l austed. 
6. Association Business: A total of five Association Business Leave Days with pay will 
be available to officers of the BRTA. These will be taken to attend events which are 
of educational value to the District. No more than one officer can use these on any 
given day. The President shall be responsible for the allocation and use of these days 
and shall file a brief written report to the Superintendent. These days will not be 
deducted from other leaves. 
Any unit member who must be absent less than one hour before the close of classes may, with 
the permission of the building principal, find another teacher to voluntarily cover hisher 
classes, at no cost to the individual's sick or personal leave. Such action must present no 
additional cost to the district. In cases of emergency, the administration will be responsible 
for finding persons to cover for members who have to leave. 
unexcused absences will result in full loss ofpay for the period in question. Rate of daily pay 
shall be calculated as follows: 
10 month employees = I /200 of annual salary 
1 I month employees = 1/220 of annual salary 
m 
12 month employees = I /240 of annual salary 
Each unit member who expects to be absent must notify the secretary to the Superintendent 
no later than 7:30 A.M. so that time may be available for calling a substitute. The 
superintendent's Office will call all substitutes. Absent members must notify the District 
Office before the end of the day preceding return so that the substitute may be informed that 
his or her services will not be needed at the next session. 
A teacher will be granted leave to serve on jury duty without loss ofpay. Any compensation 
received by the teacher for such service, exclusive of mileage and meals, shall be returned to 
the school. Requests for leave for jury duty must be approved by the Superintendent. 
Sabbatical 
The Dismct may request teachers to complete Summer Sabbaticals in areas which would 
benefit the District. The District will ay for tuition up to the amount of SUNY tuition and 8 any other required college fees inch Ing textbooks. 
ARTICLE VII 
COMMITTEE WORK 
The District hereby reserves the right to create such committeces as may be necessary for the 
maintenance ofthe educational system. The following committee guidelines are deemed appropriate: 
I .  To be established as a committee, it must: 
a. be appointed by the administration 
b. have an agenda and anticipate a meeting time of approximately ten hours per year in 
actual time spent working together outside school hours. 
2. Members shall be apprised as to both general and specific goals for committees. 
3. ~dministration shall bear the responsibility for appointing committee Chairmen and creating 
written charges as regards committee goals, obligations, etc. 
4. Teachers may be app,ointed to one committee at the request of the administration. In the 
event additional committees are needed, the administration may seek volunteers to be on a 
second committee. Ifnovolunteers are available within a five-day period, the administration 
may appoint any teacher to an additional committee. No more than two involuntary 
committee assignments per member per year may be made by the District. 
5 .  Recommepdations as may ensue from formal committee interaction shall be written and 
presented to the Administrator who created the original committee charge. 
JOINT CONFERENCE CORlRlITTEE 
A joint Conference Committee shall be established consisting of Association members and 
Administrative staff. Said committee shall meet as frequently as need dictates. The purpose of the 
committee shall be to provide an ongoing communications arena for discussion of the working 
arrangements and interplay between District policy as established by management and operational or 
procedural requirements. 
ARTICLE IX 
PERSONNEL RECORDS 
A. The official personnel file on each teacher shall be kept in the District Office. No other 
official file of personnel matters will be maintained by the District. This does not preclude 
supervisors from keeping private f iks  for their own use. 
B. Teachers shall have the right, upon verbal request, during the subsequent twenty-four hour 
school day, to review their personnel file. They shall be supplied a copy of any documents 
contained therein not previously furnished. A teacher is entitled to have another member of 
the local Association present during such a review. 
C. Teachers shall receive copies ofall material which could be used in a disciplinary or evaluative 
manner. The teacher shall sign such documents to be placed in the personnel file. Such 
signature indicates only that the teacher has seen the material. If the teacher wishes, he may 
submit a written response to any material placed in his file. Such written response shall be 
attached to the pertinent document and become part of the teacher's official file. 
All material in a teacher's personnel file will be signed by the Superintendent and the faculty 
member involved. If a teacher refuses to sign any official material, the Association President 
will be notified and will attest to this fact on the material in question. 
Any old material of a disciplinary or evaluative nature or that could be used as such, that is 
unsigned either by an administrator or by the unit member in question shall be removed from 
the oficial personnel file afier discussion between the teacher and the Superintendent takes 
place. 
Unless an incident has been reduced to writing within ten (1.0) days from the time ofreceipt 
of written notification, exclusive of summer vacation period, it may not be added to the 
personnel file. 
The teacher shall have the right to answer any material filed and his answer shall be attached 
to the file copy. The teacher shall have ten (10) school days, exclusive of the summer 
vacation period, from the date of hisher examination of the contested material, to answer 
such material. The teacher and the person responsible for the initial material being filed shall 
sign the response. 
Only materials in the t'eachers' official file: and filed prior to any recommendations, may be 
used by the District in any action which could result in any negative consequences for the 
teacher. 
No material in a teacher's file will be released to other than District personnel in the course 
of their duties without that teacher's permission. 
ARTICLE X 
PROTECTION OF CHAPERONS 
The Board will provide a peace officer in uniform at all dances and basketball games. 
Furthermore, the Board will prescribe in writing the responsibilities of members of the unit 
acting as chaperons at various extracurricular activities. Such chaperons will not be expected 
to employ physical force in the maintenance of order and decorum at such activities, but will 
refer such matters to the peace officer in attendance. 
In the event of a workers' compensation claim due to an assault upon a unit member in the 
course of the reasonable discharge of hisher duties, such assault by other than a BRCS 
employee, if such assaultk compensable under the workers' compensation program, then up 
to thirty days full pay within the normal school year shall be allowed without deduction from 
the teacher's accumulated sick leave. 
A paid chaperoning assignment will be offered first to unit members who volunteer before any 
non-unit member 1s employed. 
ARTICLE XI 
EXTRA PAY FOR EXTRA RESPONSIBILITIES 
No position shall receive a cut in pay, but shall remain at the present level until their yearly 
increment gives them an increase. 
personnel filling two positions in the same or a similar field and conducting sessions 
concurrently shall be paid an extra amount equal to 20% of the lower base salary. 
The Board of Education hereby reserves the unilateral and unrivalled right to create and/or 
abolish positions. 
Such positions as may be designated in Appendix B shall be reviewed annually for 
appropriateness. All appointments of staff members to these assignments shall be on an 
annual basis. Such appointments shall be renewable if acceptable to the Board ofEducation. 
All extra pay vacancies shall be posted in the faculty room and o f i ce  bulletin boards before 
the vacancy is filled. 
a 
All personnel appointed or reappointed to such annual positions shall be compensated on the 
basis o f  the contractually agreed extra pay package. 
Increments for extra pay responsibilities are based on numbers of years experience in that 
activity. 
Revision of extra pay positions with regard to categoqr assignment are subject to a negotiated 
agreement between the Administration and the Association. 
Personnel moving to'a different level in the same sport or to a similar activity will be given 
full credit for all prior years of experience in the same sport or similar activities. 
A]] coaches qualifyin for sectional pay will receive their remaining regular coaching pay 
within three weeks o P the last regular season game. Coaches will be paid for the sectional 
activity at the conclusion of their coaching duties. 
All requests for new or additional extra pay positions must be submitted tothe Superintendent 
in writing: 
See Appendix A - Sectional and Extra Pay Language. See Appendix B - Extra Pay 
Responsibilities and Salaries. 
ARTICLE XI1 
VACANCIES AND TRANSFERS 
Notice ofunit vacancies for the succeedin school year shall be posted in each office. The P posted notice shall contain a specific date or applying for such positions and will be posted 
for ten ( I  0) working days prior to application deadline. 
Involuntary transfers and reassignments will be based on sound education policy. An 
involuntary transfer or reassignment shall be made only after a meeting between the teacher 
involved and the elementary or secondary principal as it applies. 
The administration will make every good faith effort to notify affected teachers by June 1 of 
any such involuntary transfer or reassignment. 
ARTICLE XI11 
STAFFING 
Whenever a reduction in force or elimination of a position is required by economic or 
educational requirements, the Board will first seek to make the adjustment through attrition. 
In the event any reduction is contemplated which might result in a layoff, the Superintendent 
will notify the Association President thirty (30) days prior to the Board meetmg, with the 
person's consent to notification. This notification w ~ l l  be in writing and reasonable time will 
be rovided under all circumstances, for the Association to respond and make a written 
ancfor oral recommendation concerning the proposed reduction to the Board and 
Superintendent before a final decision is reached. 
If no response or recommendation from the Association is forthcoming, the Board shall have 
no further obligation under this article. 
ARTICLE XIV 
MISCELLANEOUS 
A. Contract Agreement 
This agreement may be altered, changed, added to, deleted from or modified only through the 
voluntary, mutual consent of the panies in a written and signed amendment to this 
Agreement. 
The invalidity of any provision hereof, shall not affect: impair, or invalidate the remainder, but 
shall be confined to such provision directly involved in the controversy in which such validity 
was determined. 
Nothing herein contained is intended, nor shall it have the eflect of abridging or violating the 
rights and obligations according to or imposed upon the respective parties by the Education 
Law of the State of New York. 
B. Teacher Rights 
Nothing contained herein shall be construed to deny or restrict to any teacher such rights as 
may be held under New York Law or other applicable laws and regulations. , , 
C. Printing of Agreement 
The Board shall be responsible for the printing of this agreement. The Association shall be 
responsible for the preparation and distribution of the printed document. Additional copies 
shall be provided to the Association. 
D. Association Rights 
The Association shall have the right to use the school building without cost at reasonable 
times for meetings. The Associat~on President shall have the nght to schedule Association 
meetings in the school building before and after school provided that such meetings do not 
conflict with scheduled faculty meetings or with the educational program. 
E. Teacher's Handbook , I 
Every effort will be made to keep the teacher's handbook current relative to Board policies 
and administrative regulations at the beginning ofthe school year. Teachers will be informed 
of policies adopted by the Board of Education and administrative regulations developed 
during the year. 
Whenever a change in the Handbook is made, except for routine updating, the change will be 
underlined. 
F. School Visitation 
~ecognized representatives of the BRTA affiliated association shall be permitted to tramact 
unit business with members during unassigned time during the school day. Such 
representatives shall sign in at the school office prior to each visitation. Such visitations will 
not interfere in any way with either students or the instructional program. 
G. Retirement Credit for Unused Sick Days 
Any member of the bargaining unit who is eligible to retire and at least fifty-five (55) years 
of age and who has taught at least fifteen (I  5) years in the Beaver E v e r  Central School 
District shall be eligible for a retirement incentive should he/she submit a letter of hisher 
intent to retire six (6) months before the effective retirement date to the Superintendent; and 
submit an irrevocable letter of resignation for retirement at least forty-five (45) daysgrior to 
the effective retirement date to the Board of Education. 
The District will pay to the eligible ~etiree $45 per day during the 2003-2004 school year, $30 
per day during the 2004-2005 school year, and $30per day during the 2005-2006 school year 
~f they have accumulated 230 days of sick leave. If the sick leave of 230 days has not been 
accumulated, the Disirjct will pay the per day rate as stated above for each accumulated day 
on the date of retirement: Days accumulated beyond 180 days up to a maximum of 230 days 
shall be available only,for the buyout benefit at retirement and may not be used as paid sick 
days under Article V1, Section By during active employment. 
H. A 30-day review period will be established each January to discuss areas of concern between 
representatives oithe District and the Beaver River Teachers' Association. No decisions need 
be made. 
I. Men tor P r o p m  
' , '  
It is mutually agreed by, both parties that the improvement of teaching is desirous and 
important. The Board may appoint a mentor, if needed and in accordance with S.E.D'. 
regulations, to work closely with, monitor, and provide professional development for 
uncertified unit members. Ap ointed mentors in the ro ram shall receive additional B R f compensation at the rate of 112 0 of the annual 10 mont sa ary per day. 
J. Smoking Policy 
Commencing July 1,1994, no employee will be allowed to smoke on school property or in 
any school building or vehicle. 
K. The Beaver River Central School District Teachers' Association President will be provided 
with a copy of the Beaver River Central School Board of Education Policy Manual. The 
President will receive any Board of Education approved revision to the manual within ten (10) 
working days. 
ARTICLE XV 
JUST CAUSE 
No tenured teacher will be disciplined or discharged except for just cause. A teacher with 3020-a 
charges a ainst himher must choose eitherjust cause arbitration or the 3020-a procedure to address 
the comp ? aint, but not both. Because of cost factors, however, the Beaver River Teachers 
Association must agree to the individual using just cause arbitration. 
ARTICLE XVI 
EVALUATION 
Each non-tenured teacher will receive a minimum of two(2) evaluations each school year. 
ARTICLE XVII 
DURATION OF AGFtEEMENT 
Notice Under Section 204-A of the Civil Service Law 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVlSlONS OF 
THIS AGREEMENT REQUImG LEGlSLATlVE ACTION TO PERMlT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTNE UNTIL THE 
APPROPR~ATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
The provisions ofthis agreement shall be effective as ofJuly I ,  2003, and shall remain in full 
force and effect until June 30,2006. 
BEAVER RI\7ER CENTRAL SCHOOL BEAVER RIVER CENTRAL SCHOOL 
DISTRICT TEACHERS' ASSOCIATION 
I 
(President) 
2-5-5 y 
(Date) 
APPENDIX A 
Sectional and Extra Pay Language 
All extra pay activities have been paid to their last regular event such as league play-offs or last 
scheduled meet. Any activity qualifying for post sectional play will be reimbursed at a rate of 
$1 5.00/day for days season is extended beyond the last regular scheduled event for any extra day 
excluding actual day of competi~ion and Sundays. Sports whose sectionals take place during their 
regular season will be paid orily for their sectional or state contest at a rate of $lO.OO/hour. 
Pay activities - Beginning during a regular school day time will begin at 3:30 P.M. The bus drivers' 
time log will be  used on away contests and home meets can be easily figured. 
$1 5/day season extended 
$1 Ohour for section or state contest time which includes total student contact and travel time. 
$1 50 for overnight stays. and competition in section or state events (2 days). 
This sectionallstate extra pay concept will be implemented in 1987-88 school year. 
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Category I 
Varsity Basketball 
Varsity Football 
Varsity Volleyb'all 
Varsity Wrestling 
Yearbook Advisor 
Extra Pay for Extra Responsibilities 
Category IV 
JV Baseball 
Varsity Cheering Basketball 
Varsity Cheering Football 
Golf 
Rifle 
JV Soccer 
JV Sofiball 
Asst. Track 
Asst. X-Country 
- Category I1 
Varsity Baseball 
Varsity Soccer 
a Varsity Softball 
Varsity Swimming 
Varsity Track 
Varsity X-Country 
Category V 
Band Director 
Cheering Football 
JV Cheering Basketball 
Choral Director 
Co-Class Adv. Sr. 
Adult Ed. Coordination 
Assistant JV Football 
F.F.A. 
F.H.A. H.S. 
F.H.A. J.H. 
Modified Sports 
Musical Director 
Boys Modified Soccer 
Category VII Category VIIl 
Co-Class Adv. Freshman Honor Society 
Co-Class Adv. Sophomore Musical Costumes 
lntramurals Musical Make-up 
Odyssey of the Mind SADD Advisor 
(split between coaches per team) Student Council Elem. 
School Magazine Dead Poets Society 
Category 111 ., 
JV Basketball. . . 
Asst. Football 
JV Volleyball 
JV Wrestling 
Tennis 
JV Football 
Category VI 
Bowling 
Co-Class Adv Junior 
G.A.A. Advisor 
Language Club 
Musical Band Director 
MusicalVocal Director 
Student Council S.H. ' 
Student Council J.H. 
Varsity Club 
Junior HighElem Band 
Future Teachers Assoc. 
Art Club 
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